Digging Deep to Develop Student Learning
A Professional Development Bulletin designed to
communicate growth in instructional practice and learning.
Throughout the 2017-2018 school year, Oilfields staff’s Professional Development days will
primarily focus on: assessment, mastery learning, and creating a welcoming, caring, respectful
and safe learning environment for all. Oilfields staff have started this school year with a lot of
learning!
Harvard at Oilfields!
Last spring two of our teachers, Mr.
Standen and Mrs. Nixon completed
Harvard’s Project Zero course: Visible
Thinking. It was such a meaningful learning
experience! On August’s System Learning
day, both teachers shared these new
strategies with teachers throughout FSD.

This fall six more Oilfields teachers are
enrolled: Mrs. Paquette, Mr. Hasiuk, Mrs. Henkel, Mrs. Holt, Ms. Isberg and Mrs. Aubrey. In this
course, they’re learning new inclusive practices/tools that support differentiation and help
teachers coach students through key processes of thinking and learning. Studies show that
through frequent use/practice with these routines, students become more complex, strategic

thinkers. Please ask your son/daughter about how they’re utilizing these thinking routines in
their classes.
The Impact of Formative Assessment
One of the pillars of High School Redesign Oilfields is
focused on this year is assessment, specifically the
positive learning impact of formative feedback. For
two professional development mornings (Sept 22
and Oct 20) Oilfields hosted Highwood staff;
teachers from both schools developed their
understanding of effective feedback as a high
impact formative assessment strategy. We focused
on how we can use formative assessment to
improve learning and how to ensure that the
formative feedback we provide students is effective.
By the end of the two professional development
days, staff from both schools were better able to
design and use a variety of formative assessments to guide instruction and provide effective
feedback to move student learning forward. Our goal is to motivate students to know where
they’re at in their learning, know the target of where they need to be, and know how to fill
learning gaps. Having an opportunity to share ideas and strategies with our colleagues in
another school was incredibly valuable.

It’s another year of exciting learning and growth at Oilfields—
for both students and staff!

